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Abstract 

 
In recent decades a large and growing number of scientific researches have been conducted 

to investigate in depth the concept of balancing personal / professional life in relation to the 

significant and impactful changes that have taken place at social and professional levels. 

Today's employees, for a variety of reasons, are confronted with a series of often conflicting 

commitments / responsibilities: child upbringing, work, housework, social obligations, etc., 

which has led to increased stress levels and the degree of personal conflict / professional life 

and has serious implications for individuals, their employers and societies as a whole. 

The research objective of this work was to delve into this complex phenomenon, to 

understand the consequences of its existence, to investigate the practices followed by Greek 

companies, and to demonstrate successful planning and implementation practices of such 

policies. To meet the research objectives, the qualitative method (due to the complexity of 

the phenomenon under study) was applied, while anonymous interviews were conducted 

with representatives of the various branches of the sample (the sectors are varied to provide 

rich detail). It has been found that little progress has been made in the country at a time when 

most young people (who will be the future human resources) consider life balance and 

personal development to be very important. At the same time, however, it appeared that the 

delegates were aware of the importance of the issue and that several steps were being taken 

in the right direction. Finally, since transition is not easy, there needs to be unanimity and 

ongoing support at the leadership level, managers at all levels (high, middle and low) should 

set an example and influence what their behavior will be, the generally accepted (norm) and 

will be established, while ensuring that workers are truly involved in decisions. 
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